Persevering as a

Staff Member

... During the COVID-19 Pandemic

Due to the COVID-19 pandemic, higher education staff members faced rapidly changing working
conditions, new personal and professional challenges, and additional sources of stress.*

The COVID-19 pandemic has affected
staff perceptions of their job...
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While most staff members support how their campus

leaders have responded to the pandemic...
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thought campus leadership
communicated effectively
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pandemic response
considered the health
and safety of staff

. ...Fewer are satisfied with their salary and benefits.
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Social challenges that were
major sources of stress
for staff include:
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coping with
social isolation

In addition to their health

. concerns.:
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the health of loved ones

95%

their mental health

44%

their physical health

The Staff Climate Survey is designed to assess the campus climate for diversity from the staff/administrator

perspective.

*The 2021 Staff Climate Survey data was collected from October 10, 2020 to April 30, 2021.
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