THE
FACULTY
EXPERIENCE

Faculty are essential to the main educational mission in higher education.
Given their importance, it is vital to monitor all aspects of the faculty experience,
including work-life integration, teaching and learning, and their values and beliefs.
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SOME PART-TIME FACULTY FEEL THEY COULD USE MORE SUPPORT ON CAMPUS
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Insight from the HERI Faculty Survey can help institutions with planning and policy analysis, enhance
faculty development programming, and improve the student learning experience. This survey provides

a comprehensive, research-based picture of key aspects of the faculty experience.
Survey Source: HERI Faculty Survey 2010-201I www.heri.ucla.edu facebook.com/HERI.CIRP @HERIUCLA




